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American School of Classical Studies,

Cotsen Hall A triple win from working together

9.00-9.30
9.30-9.45

9.45-11.30

11.30-13.00

13.00-13.30
13.30-15.00

NMPOrPAMMA
Evypagn
Xapetuopol
Lipgog Avactacénoulog, [pdedpog, EAAnvo-Apepikavikd Epnopiké EnpeAntriplo

Ap Bevertia Kouaia, MNpdedpog, Enttponni AnaoxdAnong, EAAnvo-Apepikaviké
Epnopikd EnpeAntnplo

‘Evas Kéopos yeparos lNMpokAnoets:

Thinking Ahead: The Future of Total Rewards
Avtavng Xpnotidng, Global Products Innovation Leader, Mercer

Anoouvééovracg tnv Anaoxédnon ané tnv Avdntuén
Steven Tobin, Team Leader, ILO Research Department

lpaktkn Aaknon: Ot [poobokieg twv Epyodotwv
Mapouciaon ‘Epeuvag ané tnv GfK Hellas nou die&rix0n ota péAn tou EmpeAntnpiou

Aéonowa Pepwyakn, Senior HR Generalist, GfK Hellas
E&A

Mpoooxnh oto Kevo:
H Eupwnaikn At{évta yua tig¢ Néeg Ae€iotnteg:
Enevéuovtag oto AvBpwnivo KepdAaio

Gregorio De Castro, Policy Assistant to the Director responsible for Skills, Director-
ate General for Employment, Social Affairs & Inclusion, European Commission

Evioxuovtag tnv AnaoxoAnowodtnta

Mark Keese, Head of the Skills & Employability Division in the Directorate for Em-
ployment, Labor & Social Affairs, OECD

Avantuooovtag Xuppaxieg yua tig Awa Biou Ae§iotnteg: Eluaote Madi

Kwvotavtivog MouvAwdkag, Eunsipoyvwpovac, Tunua Ae€lotntwv & Ayopdc Epyaciac,
Eupwnaiké Kévtpo yia tnv Avantuén tng EnayyeApatikng Katdptiong

Ae&iotnteg IT: To véo {ntoupevo

EAévn Townd, PR & CSP Specialist, GCMM cluster, Oracle Hellas

Yulntnon |E & A

AwdAewpa

Lugntnon Xtpoyyudns Tpanédns: MNati Madi nape pakpUtepa;

Anpédotieg Ynnpeoieg Anaoxéinong: MiBot ® Mpayuatikétnta

Mapia Kapapeoivn, Aoiknitpla, Opyaviopég AnaoxéAnong EpyatikoU AuvapikoU

lMpokAnaoeig kat Auoeig péaa and tig Kawvotoueg fuvepyaaisg
Anton Eckersley, Director, Ingeus
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15.00-16.30

16.30

Ania Mendrek, Senior Manager, Business Development EU, Maximus Global Group
ZUVTOVIGHGG

Nektdplog N@tng, Anpocioypd@og

E&A

Anoé tnv AvunapdBeon ato AidAoyo: BouAnon ywa YAonoinon

Entuxieg kat MaBnuata tou napeABovtog oto Apopo tou
arnoteAeopuatikotepou Auplo

Mdvvng BpoUtong, Topedpxng Epyaciag, KowwvikiAg AogpdAiong & Kowvwvikng
AMnAgyyung. N.A., 1. Ynoupydg Epyaciag, Kowvwviking Ao@dAiong kat Mpdvotag

0 PoAog tng KuBépvnaong atnv MpooéAkuon kat Xuykpdtnon tou Tadévtou
yta tn Awatipnon tou Avtaywviotikou MAgoveKTANATOG TG XwpPag

‘Avva AwapavronodAovu, [1pdedpog Tou AiktUou yia th MetappuBuion otnv EAAGSa kat
tnv Eupwnn, np. Enitponog EE & np. Ynoupydg

ZUVTOVIGHOG

Ap Bevetia Kouaia, MNpdedpog, Enttponi AnaoxdAnang, EAAnvo-Apepikaviké
Epnopikd EntgeAntriplo
E&A

EAagpu lMedpua

XOPHIOI D
(@) =JANel =8 ACADEMY
Agpnrvoupe niow pas pénov

YMOZTHPIKTEX

&) KARIERAGR STANTON CHASE

XOPHIOI EMIKOINQNIAZ

- Kepaiaio 1

XOPHIOI AIAAIKTYAKHZ EMIKOINOQNIAY

Capital gr B ikaiotogitika 5 Q €NIXEIPY '_

OPTANQXH

EAAHNO-AMEPIKANIKO EMIIOPTKO EMTIMEAHTHPIO



